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Programme 
 
12.00-1.00  Registration, with buffet lunch available from 12pm 
 
 
1.00 – 1.10  Welcome  

David Russell, CEO Education and Training Foundation 
 
 
1.10 – 1.30 Review of the 2014 Practitioner Research Programme 

by SUNCETT and emCETT 
 

 
1.30 – 2.30  ‘Exhibition Space’ presentations of posters/multimodal reports 

 
 

2.30 – 2.50   Tea / coffee break and networking 
 
 
2.50 – 4.10   Workshop Presentations  
 
 
4.10 - 4.30 Comments and Reflection from our Discussant 
 Professor Ann-Marie Bathmaker,  

Professor of Vocational and Higher Education,  
University of Birmingham 

 
 
Project details: 
Please accept our apologies if the information provided about the projects is not accurate.  We have tried 
to ensure that updates have been made as they have been provided. 
 
Photos: we will be taking photographs during the day to be used in reports, publications and on webpages 
relating to this programme.  If you do not wish your photo to be used in this way then please let one of 
facilitators know on the day. 
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Introduction 
 
 

Relevant and applicable research is critical to continuous improvement in our sector 
and The Foundation’s aspiration is that evidence based practice and innovation will be 
recognised as fundamental to the professional identity of those who work in the 
education and training sector.   
 
We know that collaborative relationships are important and we strive to build and 
strengthen these between the Foundation, those working in the sector, academic 
researchers, and specialists in particular fields.  

 
One of the ways in which the Foundation is supporting the sector to be more research-
engaged is through its practitioner research programme, which in 2013-14 has 
consisted of two strands, one delivered by SUNCETT and the other delivered by 
emCETT.  Each have offered different models of support aimed at meeting the diverse 
needs of our sector, but designed to ensure that participants are provided with the 
support they need to complete their research and implement change.  More 
information about each strand is included in pages 10 - 17. 
 
We are delighted today to be able to showcase projects conducted through this 
programme in 2013-14, and which represent the breadth and huge variety of types of 
provision that make up the Education and Training sector.     
 
Congratulations to all the participants in undertaking and completing their research and 
for their commitment to improving their own and colleagues’ practice for the benefit of 
the sector and its learners. 
 
Sheila Kearney 
Head of Research 
Education and Training Foundation 

 
 
 
 

Conference facilitators 
 
emCETT 
Caryn Loftus 
Claire Collins 
Bob Read 
Gail Lydon 
Jo Byrne  
Joss Kang 
Ian Grayling 
Mary Conway 
 

 
 
 
SUNCETT 
Andrew Buglass 
Frances Moffat 
Maggie Gregson 
Lawrence Nixon 
Trish Spedding 
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Exhibition space (1.30 – 2.30) 
You will have a letter A, B or C on your badge (also shown below at the end of your row) .   
 
1.35 – 2.00 
Those with a letter A, who are exhibiting, should stand by their exhibits ready to discuss your 
research.  Those with a letter B and C have a chance to explore the exhibition.   
 
2.05 – 2.30 
Those with a letter B, who are exhibiting, should stand by their exhibits ready to discuss your 
research.  Those with a letter A have a chance to explore the exhibition.   
Those with a letter C need to make sure they are ready for their presentations after the break. 
 

E1: English, maths and ESOL – Brewer & Smith Room 
 
Charnwood Training Group 
Craig Harrison 

Employer Hospitality Project, develop a learning 
resource that benefits an employer’s business 
and develops learners functional skills to level 2 
ability 

E1a A 

City of Bristol College 
Olga Raychell 

ESOL Peer tutoring project – A supported 
tutoring project for higher level 1 and 2 learners 
tutoring beginner entry 1 and 2 learners 

E1b A 

Colchester Institute 
Fiona Barclay 

Maths and English – Enabling effective decision 
making about learner progression pathways 

E1c A 

In Touch Care Ltd 
Kris Dean 

Enhanced creativity through technology in 
English with a focus on punctuation  

E1d A 

KEITS Training Services Ltd 
Rebecca Diamond 

Improving Vocational Tutors' confidence and 
ability in assessing and providing feedback to 
learners to help them develop their English 
skills 

E1e A 

Key Training Ltd 
Kerrie Young 

Use of colour overlays E1f A 

North Lincolnshire Council Adult 
Community Learning 
Pam Priest 

Investigate blended/distance learning as part of 
the curriculum offer for maths to increase 
enrolments and retention 

E1g B 

Riverside College Halton 
Yvonne Gibbon 

Improving Learner Engagement in GCSE/FS 
maths and English 

E1h B 

Vision West Nottinghamshire College 
Lindsey Monteith/David Boulton 

How new and emerging technologies can help 
hard to reach learners engage in literacy in an 
FE setting 

E1i B 

West Suffolk College 
Kathryn Langford 

Aligning achievement for the Maths 
Enhancement Programme for FE with the Level 
3 Award in Mathematics for Numeracy teaching 

E1j B 

 

E2: Assessment – Arnold Room 
 
Cablecom Training Ltd 
Karen Glencross 

Assessing the impact of assessment for learning 
focussing on learner progress and achievement 

E2a A 

Hackney Community College 
Robert Galvani 

Developing Formative Assessment in Teaching 
Practice 

E2b A 
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HMP Pentonville 
Lindsay Battersby 

To promote the use of learner autonomy and 
self assessment through the use of interactive 
technology in the ESOL classroom 

E2c A 

Selby College 
Darron Piercy 

How would the introduction of a learning 
journal impact on learning and practice within a 
practical construction training setting? 

E2d B 

Wirral Metropolitan College 
Heather McGouran 

Can vocational subjects, such as Catering, 
improve manual dexterity? 

E2e B 

 
E3: Teaching methods – Arnold Room 
 
East Durham College 
Kirsty Tate 

Utilizing problem based learning methods to 
empower critical thinking in order to attain 
higher order thinking within Bloom’s Taxonomy 

E3a A 

Grantham College 
Lydia Spenceley 

Stepping it up a gear – identifying the support 
needs of FE teachers delivering HE courses in an 
FE context 

E3b A 

North Nottinghamshire College 
Ann Ord 

More than just a workshop? 
(CPD through modelling good practice) 

E3c A 

Northampton College 
Philip Martin 

Food preparation and cooking techniques and 
restaurant service skills  video bank 

E3d B 

Tower Hamlets College 
Richard Gallen 

Capturing and working with emergent language 
in the ESOL classroom 

E3e B 

Wirral Metropolitan College 
Sarah Wilson 

'Helping to cut the apron strings: What are the 
challenges and opportunities for independent 
living skills taught in a classroom environment 
to be transferred to a home environment?' 

E3f B 

 
E4: Using technology – Arnold Room 
 
Charnwood Training Group 
Craig Harrison 

Learner’s Perspectives on the Use of Mobile Apps 
for Situated Learning in the Hospitality Industry 

E4a A 

In Touch Care Ltd 
Andy Taylor 

New technologies in Learner progress recording E4b A 

Kirklees College 
Cathy Clarkson 

Class i-pads: are they worth the time and expense? E4c A 

Mid Cheshire College 
Jane Howley 

Improving Academic Literacy in Foundation Degree 
students using interactive blended learning 
resources 

E4d A 

Newcastle College 
Stuart Moor 

Using VLE, educational apps and Augmented 
Reality to improve the learner and practitioner 
experience of blended learning 

E4e B 

Northampton College 
Guy Rigby 

A grounded theory investigation into the benefits 
of ‘Flipped Learning’ within BTEC Level 2 and 3 ICT 

E4f B 

The City Literary Institute 
Khorshed Bhote 

Teachers' Toolkit Online Module - a Case Study 
 

E4g B 
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E5: Employers and employability – Morris Room 
 
KM Training Ltd 
Georgina Skliarsky 
 

To demystify Traineeships and explore how to 
develop and improve effective Traineeship 
Programmes 

E5a A 

Mid Kent College of Higher and 
Further Education 
Karen Scott 

Observing the effect of employer involved 
competitive projects on student motivation 

E5b B 

The JGA Group (JGA Limited)  
Pam Morgan 

Employer Engagement E5c B 

 

E6: Equality and diversity – Morris Room 
 
Boston College 
Frank Hanson 

J20 (Journey to Outstanding): Embedding faith and 
religion in the Curriculum 

E6a A 

Calderdale College 
Laura Lavender 

Do you know who I am? 
 

E6b A 

City of Bristol College 
Denise Dickens 

Looking the same but needing difference: enabling 
engagement of care leavers in post 16 education.  

E6c A 

Phoenix Learning and Care,  
Oakwood Court College 
Julia Tester 

“Everybody is beautiful” celebrating equality and 
diversity in a curriculum for students on the 
Autistic spectrum with difficulties with empathy 

E6d B 

Workers’ Educational Association 
Victoria Beauchamp and Nicola 
Thorpe 

Assessing & measuring the impact of using cultural 
venues as an educational resource for 
disadvantaged adults 

E6e B 

 
 
 

Workshop presentations (2.50 – 4.10) 
 
P1: English, maths and ESOL – Brewer & Smith Room 

 
Barking and Dagenham College 
Paul Roberts/Michael Smith 

Make them laugh, make them cry. Reimaging the 
initial assessment process 

P1a C 

Kent Community Learning and Skills 
Sheila Macdonald / Jodi Watson 

Engagement through Creativity and Voice -
Alternative teaching and learning methods with 

beginner ESOL learners  

P1b C 

South Tyneside College 
Eve Champney-Smith / Sue Hawley 

Exploring and overcoming barriers to learning 
experienced by adult learners on the autistic 
spectrum studying Functional Skills English 

P1c C 

The Manchester College: HMP YOI 
New Hall 
Ros Foggin 

Strong Foundations: building skills from Entry 3 to 
level 1 literacy for offenders in a women’s prison 

P1d C 
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P2: Assessment – Arnold Room  
 
Gateshead College 
Aimey Adamson 

Quantifying Soft Success - Measuring success 
with collaborative learning plans in skills 
support for the unemployed provision 

P2a C 

Leeds College of Art 
Faye Power 

What do I need to do to be better? An 
investigation into the application of feedback 
for the purpose of improvement. 

P2b C 

West Suffolk College 
Kathryn Langford 

Questions, questions, questions – exploring the 
use of questioning in the classroom in the FE 
sector 

P2c C 

Workers’ Educational Association (WEA) 
Y & H Region 
Hazel Richardson 

Assessing levels of dyslexia amongst 
multilingual learners in order to improve 
teaching practice, target setting and 
achievement 

P2d C 

 
P3: Teaching methods – Emerson Room 
 
City of Bath College 
Gwyn Chamberlain / Matt Finch 

Quest – Unlocking the thoughts within P3a C 

Gateshead College 
Joanne Mills / Dawn Stockton 

What’s in it for me? An exploration of project 
based learning 

P3b C 

Shrewsbury College 
Jane Martin / Sandra Stansfield 

To explore the impact of Learning Communities 
as a professional development strategy to 
improve the quality of teaching, learning and 
assessment 

P3c C 

Southampton City College 
Anna Nikolin Caisley 

Practitioner led educational action research. 
“Becoming a person that learns.” 

P3d C 

Workers’ Educational Association (WEA) 
Yorkshire & Humber region 
Sarah Holland 

History, Health and Wellbeing: Curriculum 
specific impact 

P3e C 

 
P4: Using technology – Martineau Room 

 
Easton & Otley College 
Katie Wilden 

Changing the Face of Curriculum Design and 
Delivery. 
 

P4a C 

Plymouth College of Art 
Elaine Garcia 

An Investigation into the use of Facebook using 
Social Network Analysis (SNA) to Identify 
Students “at Risk” in Further Education 

P4b C 

The Northern College 
Lou Mycroft and Jane Weatherby 

Teach Different: Social Purpose Spaces P4c C 

Wirral Metropolitan College 
Cate Cassidy 

Whose voice, whose choice? Does technology 
aid Deaf students’ independent study? 

P4d C 
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P5: Employers and employability - Morris Room 

 
ID Training Ltd 
Jennie Bagnall / Susan Chrisp 

When you try your best but you don’t succeed – 
learning in reverse.   

P5a C 

HMP Oakwood (Milton Keynes College) 
Sunil Singh 

Embedding Functional Skills into Vocational 
Training courses within a Prison context using 
available technology 

P1b C 

Loughborough College 
Jenny Lloyd 

Unclassified voices: Stories of character and 
resilience at the margins. 

P5c C 

North Warwickshire and Hinckley College 
Claire Barton 

Let’s be employable!! P5d C 

 

P6: Professional development – Herschel Room 
 
Cornwall College 
Bruce Whitehall 

Brief Encounters –an analysis of embedded 
aims. Fur coat no knickers or the development 
of craft? 

P6a C 

HMP Dovegate (SERCO) Education 
Department, Offender Learning. 
Stephanie Taylor 

Can lesson study support the continuous 
professional development of offender 
educators and enhance offender learning 
provision? 

P6b C 

Leeds City College 
Merv Lebor 

What do managers say about class 
management? 

P6c C 

Workers’ Educational Association (WEA) 
North East region 
Mike Rugg/ Diane Holmes/ Helen 
McDonagh 

What enables/prevents practitioners 
developing a community of practice in a 
dispersed setting? 

P6d C 

 
 
 

Projects not represented at conference 
 
A1: English, maths and ESOL 

 
Leicestershire Adult Learning Service 
Ysolina Delgado Arvelo 

Matching the Words to the Calculations – 
Making Sense of Functional Skills Questions and 
Tasks 

A1a 

South Leicestershire College 
Pete Keeffe 

Pathways towards successfully embedding 
numeracy 

A1b 

 
A2: Assessment 

 
Bicton College 
Laura Pannewitz 

Are learners better able to retain and use 
information if taught and prepared for 
formative assessment rather than summative? 

A2a 

Central College Nottingham 
Melanie Clay 

Development of Accurate and Timely Pre-Entry' 
Initial Assessment and induction materials 

A2b 
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Exeter College 
Pippa Stone 

How far does target setting improve individual 
performance in adult ESOL E3 provision and 
Media and Performing Arts BTEC 
Extended/Subsidiary Diplomas? 

A2c 

Total People Ltd 
Freda Watson 

To develop a practical and engaging initial 
assessment maths tool for learners at Entry 2 
and below, that will engage learners whilst 
providing accurate and relevant information 

A2d 

Valkyrie Support Services 
Sue Morgan 

Design and pilot a mechanical aptitude initial 
assessment which is contextualised to the 
engineering sector 

A2e 

Wirral Lifelong and Family Learning 
Service 
June Vernon 

Explore approaches to tutor written feedback 
that effectively support learner thinking and 
reflection skills 

A2f 

 
A3: Teaching methods 
 
The Vocational College 
Debbie Cullen 

Can self-evaluation lead to improvement in 
teaching practice? 

A3a 

 
A4: Using technology 
 
Bedford College (Shuttleworth Campus) 
Carl Groombridge 

Use of mobile technologies and augmented 
reality on animal husbandry and science 
programmes 

A4a 

Business Impact UK 
Stuart Angus 

Will making apprenticeship learning available as 
interactive online modules improve learner 
engagement and timely progression by 
promoting independent learning and allow 
training staff to engage remotely with learners? 

A4b 

Great Yarmouth College 
Carly Hill 

Technology in the Further Education classroom: 
A summary of action research into technology 
use at Great Yarmouth College 

A4c 

Mayday Trust 
Jenni Cook 

Mayday Trust Innovative Education Offer A4d 

North Warwickshire & Hinckley College 
Catherine Francis Wright 

Towards a more Engaging approach to 
Performance Appraisal Review 

A4e 

Philips Hair Academy 
Mandi Hartney 

Engaging learners and employers using new 
technologies 

A4f 

 
A5: Designing holistic learning programmes 
 
Linkage Community Trust – Linkage 
College 
Marie Harris 

'Square peg, Square hole’ personalised 
curriculum 

A5a 

 
emCETT Regional Advisers Ann-Marie Higgins and Kathy Wood, who supported providers during the 
programme, were also unable to be present on the day.
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Programme information – SUNCETT  

The Education and Training Foundation in partnership with  

The University of Sunderland Centre for Excellence in Teacher Training 

(SUNCETT)  

Practitioner-Led Action Research Programme 2014 

SUNCETT Research Development Fellowships 

(RDFs)  

Information and Application Form 

In partnership with the University of Sunderland Centre for Excellence in Teacher Training 
(SUNCETT), the Foundation is inviting those working in the education and training sector in 
England to apply to take part in a programme to support Practitioner-Led Action Research 
projects.  Applications may be from individual practitioners or from co-applicants who are a 
small group of practitioners who wish to work together on the same project.   

In its delivery plan1 The Foundation has promised to engage practitioners in research that 
leads to innovations and improvements in key areas that affect outcomes for learners.  This 
approach will build on the significant work in recent years in our sector to champion and 
design good models of applied research by FE practitioners for the purposes of 
improvement, innovation, and the development of professional practice. 

The Foundation’s aspiration is that taking evidence based approaches to developing their 
practice be integral to the professional identity of those who work in the education and 
training sector.  The Foundation will champion the role of research in supporting self-
improvement, professional development, and improving learner outcomes.   

The SUNCETT programme is designed around the format of Research Development 
Fellowship (RDF) and the Research Development Advocate (RDA) programmes previously 
delivered successfully on behalf of LSIS. Examples of past RDF and RDA projects can be 
found here: 

  http://www.excellencegateway.org.uk/node/634  

 http://www.excellencegateway.org.uk/node/23561   

 

Successful applicants to the RDF programme will be expected to conduct their research with 
support from a manager and (if possible) a mentor from within their own organisation.   

Outside of the residential events, participants will pursue their research in collaboration with 
colleagues in their own institutions and will be guided and supported through regular 
contact with a critical friend and research mentor from the SUNCETT team.  

                                                           
1 The Foundation’s Delivery Plan can be accessed here:  
http://www.et-foundation.co.uk/vision/docs/deliveryplan.html 

http://www.excellencegateway.org.uk/node/634
http://www.excellencegateway.org.uk/node/23561
http://www.et-foundation.co.uk/vision/docs/deliveryplan.html


 

  11 

 

Opportunities for the recognition and accreditation of achievements and insights gained 
through the Fellowship experiences and research outcomes from the action research projects 
will be offered by the University of Sunderland at a variety of academic levels which can be 
accredited up to Masters Level. 

Applications to the SUNCETT programme can be from any region in England (not only the 
North East region).  Any type of provider or practitioner role is relevant as long as Skills 
Funding Agency-funded (SFA) provision is being delivered. 

Bursary 
In addition to attendance at the residential events, membership of a supportive RDF 
community of practice and the guidance and support through regular contact with a critical 
friend and research mentor from the SUNCETT team, your organisation will be eligible for a 
fixed bursary of £2,000 from The Foundation to cover your travel expenses and any staff 
cover costs of attending the programme events, and costs associated with conducting the 
research project. 

The Foundation also plans to organise a final dissemination event for participants. 

Commitment needed to undertake the research 
On the SUNCETT programme, you will be expected to attend three residential events: 

1.  A three-day RDF/RDA Fellowship induction residential from Monday 3rd  – 
Wednesday 5th  March 2014 where recipients of Fellowships will work together 
with the SUNCETT team to refine and develop research proposals, develop a research 
plan and identify potential links and possible synergies between the Fellowship 
funded projects.   

2. The second, interim three-day residential will be held  from Wednesday 9th – 
Friday 11th  April 2014  to help Fellows analyse and interpret preliminary findings 
and to support them as they begin to write up and prepare research outcomes.   

3. The final three-day residential will be held Wednesday 25th – Friday 27th  June 
2014 will  enable Fellows to share the research outcomes of the Fellowships and 
ensure that these can be successfully translated into practical messages which make 
sense to other practitioners working in other classrooms and contexts.   

 
Applications may be from individual practitioners or from co-applicants who are a pair of 
practitioners who wish to work together on the same project.   Co-applicants may be from 
the same institution or from two different institutions.  The Foundation would particularly 
welcome paired applications that involve a manager and a practitioner working together to 
bring about institutional change. 

Why apply to the SUNCETT Research Development Fellowship 
(RDF) Programme? 

How many times have you or a colleague come across a good educational idea only to find 
that that it was much more difficult to put it into practice than you first thought? It might be 
because it was an idea that looked great on paper but turned out to lacking in substance; or 
that it was not supported by robust educational research; or that it was too theoretical or 
simply devoid of educational theory and research altogether!  The problem might have been 
because you felt isolated in trying to put the idea into practice or that you felt someone else’s 
new idea was considered to be ‘the best in town’ and was being forced upon you.  
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Ben Goldacre  (2013)2 reminds us that teaching should be driving the research agenda by 
identifying questions that need to be answered.  
At the same time we need to be mindful, when many are arguing that teachers do not need to 
be qualified, let alone research active , it is now more important  than ever that educational 
research clearly contributes to the improvement educational practice and  is able to prove 
that it has done so. The RDF/RDA practitioner-led support programme recognises the 
realties and complexities of the above issues. It works alongside practitioners, in ways, which 
reflect the values of vocational education and good educational research in practice.  
Working with The Foundation, Professor Maggie Gregson, Dr Lawrence Nixon, and Trish 
Spedding, Co-Directors of SUNCETT, have designed a programme of ongoing support for 
successful applicants for Fellowship Awards.  This programme will encourage and enable 
these practitioners to use research to improve teaching and learning and professional 
practice in the sector and help sustain each RDF project through to a successful outcome. 
 

         

Eligibility criteria 

SUNCETT’s Research Development Fellowships are open to practitioners, working in any 
role in organisations in England whose primary function is as a provider of further education 
and training. They are available for organisations delivering Skills Funding Agency funded 
provision only. The practitioners that we are seeking to support must be presently employed 
by a learning provider, and must presently be delivering, or supporting the delivery of 
courses funded by the Skills Funding Agency (this may be directly or indirectly funded). 
 
Project Themes 
The following priority themes have been identified for the programme: 
 

 
a. Developing and maintaining a clear line of sight to the vocational education in the 

workplace  

b. Improving understandings of Vocational Pedagogy and practitioner research in AVET  

                                                           
2 Goldacre, B. (2013) Bad Science. [http://www.badscience.net/2013/03/heres-my-paper-

on-evidence-and-teaching-for-the-education-minister/] 

 

http://www.badscience.net/2013/03/heres-my-paper-on-evidence-and-teaching-for-the-education-minister/
http://www.badscience.net/2013/03/heres-my-paper-on-evidence-and-teaching-for-the-education-minister/


 

  13 

c. Embedding the use of technology in the curriculum in pedagogically sound ways  

d. Strengthening subject specialist knowledge 

e. Developing understandings of curriculum theory and design 

f. Improving curriculum development and planning  

g. Improving written and spoken feedback and Assessment for Learning (AfL) in the 
sector  

h. Managing challenging behaviour  

i. Developing critical and creative pedagogy 

j. Developing professional practice in changing environments 

k. Resource development and management 

l. Enhancing learning, equality and inclusion 

m. Celebrating and learning from diversity and difference  

n. Listening to learners’ voices for curriculum evaluation  

o. Using collaborative action research to establish and sustain communities of practice 

p. ICT and the development English 

q. ICT and the development of Mathematics  
 
This is not intended to be an exhaustive list of research themes and we encourage innovative 
submissions on other topics and themes.  However, applications will ideally be guided by the 
priority themes which reflect the sector’s identified improvement needs and the 
Foundation’s priorities. In addition, it is a requirement that your application supports your 
own organisation’s development and quality improvement priorities. 
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Programme information - emCETT 
 

 

The Education and Training Foundation in partnership with  

The East Midlands Centre for Excellence in Teacher Training (emCETT)  

Practitioner-Led Action Research Programme 2014 

emCETT Blended Learning Action Research 

Information and Application Form 

In partnership with the East Midlands Centre for Excellence in Teacher Training (emCETT), the 
Foundation is inviting those working in the education and training sector in England to apply to 
take part in a programme to support Practitioner-Led Action Research projects.  Applications may 
be from individual practitioners or from co-applicants who are a small group of practitioners who 
wish to work together on the same project.   

In its delivery plan3 The Foundation has promised to engage practitioners in research that leads to 
innovations and improvements in key areas that affect outcomes for learners.  This approach will 
build on the significant work in recent years in our sector to champion and design good models of 
applied research by FE practitioners for the purposes of improvement, innovation, and the 
development of professional practice. 

The Foundation’s aspiration is that taking evidence based approaches to developing their practice 
be integral to the professional identity of those who work in the education and training sector.  The 
Foundation will champion the role of research in supporting self-improvement, professional 
development, and improving learner outcomes.   

The emCETT support programme which is designed around a blended learning model within 
which there will be: 

- The equivalent of two days mentoring support during the life of the programme from an 
experienced advisor based in your  region 

- Attendance at two events for participants (one of which will be a one-day and the other a 
half-day commitment) 

- Access to a specially tailored level 5 action research blended module 

- Access to a specially designed Practitioner e-guide to Action Research 

In addition, The Foundation plans to organise a final dissemination event for participants 

Applications to the emCETT programme can be from any region in England (not only the East 
Midlands region).  Any type of provider or practitioner role is relevant as long as Skills Funding 
Agency-funded (SFA) provision is being delivered. 

                                                           
3 The Foundation’s Delivery Plan can be accessed here:  
http://www.et-foundation.co.uk/vision/docs/deliveryplan.html 

http://www.et-foundation.co.uk/vision/docs/deliveryplan.html
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Bursary 
In addition to the free e-learning materials and the support of a Regional Adviser, your 
organisation will be eligible for a fixed bursary of £2,000 from The Foundation to cover your 
travel expenses and any staff cover costs of attending the programme events, and costs 
associated with conducting the research project. 
 
Commitment needed to undertake the research 
On the emCETT programme, you will be expected to: 
 undertake an e-learning module in February (1 day)  

 exchange ideas with other action researchers at a regional event in February/March (0.5 
days) 

 design and carry out your action research (variable) 

 engage with your regional adviser both face-to-face and by email/phone/web platform 
(up to 2 days of advisor support/mentoring time will be available to you) 

 attend all the programme events 

What is action research? 
‘There are two essential aims to action research: to 
improve and to involve.  Action research aims at 
improvement in three areas: first the improvement of 
practice; second the improvement of the understanding of 
the practice by its practitioners; and third, the 
improvement of the situation in which the practice takes 
place’. 
(Carr and Kemmis, 1986. p1654, original emphasis)  
The Foundation is supporting practitioner-led action 
research because it has been shown to be a successful way 
for practitioners to conduct small-scale research projects 
to generate change and improve their practices based on 
the findings.  It is called 'practitioner-led' to emphasise 
that the questions, the methods and the meaning of the 
results will be determined by practitioners.  There may be 
academic or professional researchers involved in order to 
support the practitioners, but they do not lead the project.  
Instead, they may act as consultants to address any specific 
questions about research that the practitioners come up with 
in the course of their project, to alert participants to other existing research that may be 
useful, or may assist with analysing findings and editing reports. 

The 'action research' term underlines the expectation that the findings of the research will 
influence teaching and learning practices in the classroom.  They will be put into action!  The 
research is not abstract or theoretical, but designed to look at real-life questions coming up 
in practitioners’ work.  Sometimes practitioners will be surprised by their findings and at 
other times they will confirm what practitioners have understood intuitively, but in a more 
rigorous and systematic way.5 

                                                           

4 Carr, W and Kemmis, S (1986) Becoming Critical Education, Knowledge, and Action Research, Falmer 

Press 

5 http://www.scotland.gov.uk/Publications/2009/12/15095637/16 

Figure 1: Action Research Cycles (taken 

from http://www.scotland.gov.uk ) 

http://www.scotland.gov.uk/Publications/2009/12/15095637/16
http://www.scotland.gov.uk/
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The themes listed below are not intended to be an exhaustive list of research themes and we 
encourage innovative submissions on other topics and themes.  However, applications will 
ideally be guided by the priority themes listed below which reflect the sector’s identified 
improvement needs and the Foundation’s priorities.  In addition, it is a requirement that 
your application supports your organisation’s development and quality improvement 
priorities. 
Working with the Foundation, the emCETT team has designed a programme of ongoing 
support for successful applicants for action research projects.  This programme will 
encourage and enable these practitioners to use research to improve teaching and learning 
and professional practice in the sector and help sustain each project through to a successful 
outcome.  Successful applicants will be expected to conduct their research studies with 
support from a manager and (if possible) a mentor from within their own organisation.  Your 
line manager is expected to support you through releasing you to undertake the activities 
within the programme (4.5 days) plus the time spent on your individual action research 
project. 
The model in more detail: 

(i)  Ongoing support from a team of regionally based advisers. Regional Advisers 
will guide, support and coach practitioners through the planning, data collection, 
analysis and reporting stages of the research spiral.  The practitioner will 
determine research questions, the methods and the means of carrying out 
research.  

(ii)  Peer support facilitated by Regional Advisers. The Regional Adviser will 
organise and facilitate a regional peer support group to help practitioners refine 
and finalise their research theme and produce a draft action plan. Practitioners 
will identify resources, a research question plus method, and a multi-media 
approach for reporting on learner and organisational outcomes. 

(iii)  Action research blended module. Designed to support practitioners who 
have identified an aspect of practice that they wish to investigate and improve, 
and who wish to design and carry out their own action research project in order to 
do so. This module will demonstrate key research principles, standards and 
methods of practitioner-led action research. It will be modelled on the QCF unit 
T/503/5380, from the level 5 Diploma in Education and Training, and hosted on 
emCETT’s online learning platform, Adobe Connect. 

(iv)  Practitioner E-Guide. This E-Guide will help practitioners design learner 
impact measures and present action research outcomes using a multi-media 
approach (such as a participatory video, poster, podcast or written account).   

Whether this is your first step in action research or you are an experienced researcher, our 
blended learning programme will offer you and your organisation the opportunity to 
undertake some applied research to improve your learners’ outcomes. 
 
Eligibility criteria 
EmCETT’s practitioner-led action research projects are open to practitioners, working in any 
role in organisations in England whose primary function is as a provider of further education 
and training. They are available for organisations delivering provision funded by the Skills 
Funding Agency only. The practitioners that we are seeking to support must be presently 
employed by a learning provider, and must presently be delivering, or supporting the 
delivery of Skills Funding Agency funded courses (this may be direct or indirectly funded.) 

 
 
 

http://repository.excellencegateway.org.uk/fedora/objects/eg:6413/datastreams/DOC/content
http://repository.excellencegateway.org.uk/fedora/objects/eg:6413/datastreams/DOC/content
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emCETT Blended Learning Action Research Programme 
 

Expert and peer support Blended learning support Practitioners 
applying as 
individuals or as 
groups, from SFA 
funded 
organisations 
reflecting the 
diversity of the 
sector across 
England, receive 
support from the 
practitioner–led 
action research 
programme to 
design and 
undertake action 
research projects. 
Projects will support 
the practitioner’s 
organisational 
improvement 
strategy and the 
Foundation’s 
commitment to 
delivering better 
outcomes for 
learners in the 
themes below. 

Regional Adviser 
(RA) support 

Two days support 
provided flexibly to 
each practitioner or 

group of practitioners 

Action Research E-
Learning module 

Modelled on a module 
from the level 5 

Diploma in Education 
and Training 

(1 day) 

Peer support 
facilitated by RA 

One day peer support 
through a regional 

network of practitioners 
engaged in action 

research 

Practitioner E-
Guide 

Reporting on learner 
impact and presenting 

action research 
outcomes using multi-

modal approaches 

Project themes 
We encourage practitioners to identify research ideas within the seven listed themes. Additional ideas 
that sit outside these themes can be proposed, but we will give priority to these areas first: 

1. Working with employers to develop vocational education and training 

2. Developing learners’ English and mathematics abilities 

3. Designing holistic learning programmes 

4. Assessment for learning 

5. Embedding equality and celebrating diversity in education and training 

6. Effective teaching methods; such as active, collaborative learning 

7. Using new technologies and online learning approaches 

Finally, applicants must demonstrate that their project proposal supports their employer’s 
organisational improvement strategy. 
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Contact details 
 

Provider name, contact and email address Ref. 

Barking and Dagenham College 
Paul Roberts/Michael Smith – paul.roberts@bdc.ac.uk / michael.smith@bdc.ac.uk  

P1a 

Bedford College (Shuttleworth Campus) 
Carl Groombridge - cgroombridge@bedford.ac.uk  

A4a 

Bicton College 
Laura Pannewitz - laura.pannewitz@bicton.ac.uk  

A2a 

Boston College 
Frank Hanson - frank-h@boston.ac.uk  

E6a 

Business Impact UK 
Stuart Angus - stuarta@businessimpactuk.com  

A4b 

Cablecom Training Ltd 
Karen Glencross - Karen.glencross@cablecomtraining.co.uk  

E2a 

Calderdale College 
Laura Lavender - laural@calderdale.ac.uk  

E6b 

Central College Nottingham 
Melanie Clay - melanie.clay@centralnottingham.ac.uk  

A2b 

Charnwood Training Group 
Craig Harrison - Craig.harrison@charnwood.co.uk  

E1a 

Charnwood Training Group 
Craig Harrison - Craig.harrison@charnwood.co.uk  

E4a 

City of Bath College 
Gwyn Chamberlain / Matt Finch - chamberlaing@citybathcoll.ac.uk 

P3a 

City of Bristol College 
Denise Dickens - Denise.dickens@cityofbristol.ac.uk  

E6c 

City of Bristol College 
Olga Raychell - Olga.raychell@cityofbristol.ac.uk  

E1b 

Colchester Institute 
Fiona Barclay - fiona.barclay@colchester.ac.uk  

E1c 

Cornwall College 
Bruce Whitehall - bruce.whitehall@st-austell.ac.uk 

P6a 

East Durham College 
Kirsty Tate - kirsty.tate@eastdurham.ac.uk  

E3a 

Easton& Otley College 
Katie Wilden - Katie.wilden@eastonotley.ac.uk  

P4a 

Exeter College 
Pippa Stone - pippastone@exe-coll.ac.uk  

A2c 

Gateshead College 
Joanne Mills /Dawn Stockton - dawn.webb@gateshead.ac.uk / dawn.webb@gatehead.ac.uk  

P3b 

Gateshead College 
Aimey Adamson - aimey.adamson@gateshead.ac.uk 

P2a 

Grantham College 
Lydia Spenceley - lspenceley@grantham.ac.uk 

E3b 

Great Yarmouth College 
Carly Hill - c.hill@gyc.ac.uk  

A4c 

Hackney Community College 
Robert Galvani - rgalvani@hackney.ac.uk  

E2b 

mailto:paul.roberts@bdc.ac.uk
mailto:michael.smith@bdc.ac.uk
mailto:cgroombridge@bedford.ac.uk
mailto:laura.pannewitz@bicton.ac.uk
mailto:frank-h@boston.ac.uk
mailto:stuarta@businessimpactuk.com
mailto:Karen.glencross@cablecomtraining.co.uk
mailto:laural@calderdale.ac.uk
mailto:melanie.clay@centralnottingham.ac.uk
mailto:Craig.harrison@charnwood.co.uk
mailto:Craig.harrison@charnwood.co.uk
mailto:chamberlaing@citybathcoll.ac.uk
mailto:Denise.dickens@cityofbristol.ac.uk
mailto:Olga.raychell@cityofbristol.ac.uk
mailto:fiona.barclay@colchester.ac.uk
mailto:bruce.whitehall@st-austell.ac.uk
mailto:kirsty.tate@eastdurham.ac.uk
mailto:Katie.wilden@eastonotley.ac.uk
mailto:pippastone@exe-coll.ac.uk
mailto:dawn.webb@gateshead.ac.uk
mailto:dawn.webb@gatehead.ac.uk
mailto:aimey.adamson@gateshead.ac.uk
mailto:lspenceley@grantham.ac.uk
mailto:c.hill@gyc.ac.uk
mailto:rgalvani@hackney.ac.uk


 

  19 

 

HMP Dovegate (SERCO) Education Department, Offender Learning. 
Stephanie Taylor - steph.taylor@serco.com 

P6b 

HMP Oakwood (Milton Keynes College) 
Sunil Singh snaphray@walsallcollege.ac.uk  

P5b 

HMP Pentonville 
Lindsay Battersby - Lindsay.battersby@hmps.gsi.gov.uk 

E2c 

ID Training Ltd 
Jennie Bagnall / Susan Chrisp - susanchrisp@idlimited.co.uk 

P5a 

In Touch Care Ltd 
Kris Dean - kris.dean@intouchcare.co.uk  

E1d 

In Touch Care Ltd 
Andy Taylor - Andy.taylor@intouchcare.co.uk  

E4b 

KEITS Training Services Ltd 
Rebecca Diamond - rebecca.diamond@keits.co.uk  

E1e 

Kent Community Learning and Skills 
Sheila Macdonald/Jodi Watson - tefl@sheilamacdonald.co.uk / info@wantsumarts.co.uk 

P1b 

Key Training Ltd 
Kerrie Young - Kerrie.young@keytraining.co.uk  

E1f 

Kirklees college 
Cathy Clarkson - cclarkson@kirkleescollege.ac.uk  

E4c 

KM Training Ltd 
Georgina Skliarsky - kmtrainingltd@yahoo.co.uk 

E5a 

Leeds City College 
Merv Lebor - mervlebor@hotmail.co.uk 

P6c 

Leeds College of Art 
Faye Power - Faye.power@leeds-art.ac.uk  

P2b 

Leicestershire Adult Learning Service – Leicestershire County Council 
Ysolina Delgado Arvelo - y.arvelo@btinternet.com  

A1a 

Linkage Community Trust – Linkage College 
Marie Harris – Sue.Popplewell@linkage.org.uk  

A5a 

Loughborough College 
Jenny Lloyd - jennie.lloyd@loucoll.ac.uk  

P5c 

Mayday Trust 
Jenni Cook - jenni.cook@maydaytrust.org.uk  

A4d 

Mid Cheshire College 
Jane Howley - jhowley@midchesh.ac.uk  

E4d 

Mid Kent College of Higher and Further Education 
Karen Scott - karen.scott@midkent.ac.uk 

E5b 

Newcastle College 
Stuart Moor - Stuart.moor@ncl-col.ac.uk  

E4e 

North Lincolnshire Council Adult Community Learning 
Pam Priest - pam.priest@northlincs.gov.uk  

E1g 

North Nottinghamshire College 
Ann Ord - AOrd@nnc.ac.uk  

E3c 

North Warwickshire & Hinckley College 
Catherine Francis Wright - catherine.francis-wr@nwhc.ac.uk  

A4e 

North Warwickshire and Hinckley College 
Claire Barton - claire.barton@nwhc.ac.uk  

P5d 

Northampton College 
Guy Rigby Guy.rigby@northamptoncollege.ac.uk 

E4f 

mailto:steph.taylor@serco.com
mailto:snaphray@walsallcollege.ac.uk
mailto:Lindsay.battersby@hmps.gsi.gov.uk
mailto:susanchrisp@idlimited.co.uk
mailto:kris.dean@intouchcare.co.uk
mailto:Andy.taylor@intouchcare.co.uk
mailto:rebecca.diamond@keits.co.uk
mailto:tefl@sheilamacdonald.co.uk
mailto:info@wantsumarts.co.uk
mailto:Kerrie.young@keytraining.co.uk
mailto:cclarkson@kirkleescollege.ac.uk
mailto:kmtrainingltd@yahoo.co.uk
mailto:mervlebor@hotmail.co.uk
mailto:Faye.power@leeds-art.ac.uk
mailto:y.arvelo@btinternet.com
mailto:Sue.Popplewell@linkage.org.uk
mailto:jennie.lloyd@loucoll.ac.uk
mailto:jenni.cook@maydaytrust.org.uk
mailto:jhowley@midchesh.ac.uk
mailto:karen.scott@midkent.ac.uk
mailto:Stuart.moor@ncl-col.ac.uk
mailto:pam.priest@northlincs.gov.uk
mailto:AOrd@nnc.ac.uk
mailto:catherine.francis-wr@nwhc.ac.uk
mailto:claire.barton@nwhc.ac.uk
mailto:Guy.rigby@northamptoncollege.ac.uk
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Northampton College 
Philip Martin - phil.martin@northamptoncollege.ac.uk  

E3d 

Philips Hair Academy 
Mandi Hartney - mandihartney@hotmail.com  

A4f 

Phoenix Learning and Care, Oakwood Court College 
Julia Tester - jtester@oakwoodcourt.ac.uk  

E6d 

Plymouth College of Art 
Elaine Garcia - egarcia@pca.ac.uk  

P4b 

Riverside College Halton 
Yvonne Gibbon - yvonne.gibbon@riversidecollege.ac.uk  

E1h 

Selby College 
Darron Piercy - piercyd@selby.ac.uk  

E2d 

Shrewsbury College 
Jane Martin - janema@shrewsbury.ac.uk 

P3c 

South Leicestershire College 
Pete Keeffe - pete.keeffe@slcollege.ac.uk  

A1b 

South Tyneside College 
Eve Champney-Smith / Sue Hawley - eve.champney-smith@stc.ac.uk 

P1c 

Southampton City College 
Anna Nikolin Caisley - anna.nikolin@southampton-city.ac.uk 

P3d 

The City Literary Institute 
Khorshed Bhote - Khorshed.Bhote@citylit.ac.uk  

E4g 

The JGA Group (JGA Limited) 
Pam Morgan - pam.morgan@jga-group.co.uk 

E5c 

The Manchester College: HMP YOI New Hall 
Ros Foggin - ros@skifle.co.uk 

P1d 

The Northern College 
Lou Mycroft and Jane Weatherby - l.mycroft@northern.ac.uk / j.weatherby@northern.ac.uk   

P4c 

The Vocational College 
Debbie Cullen - debbiec@vcoll.ac.uk  

A3a 

Total People Ltd 
Freda Watson - freda.Watson@totalpeople.co.uk  

A2d 

Tower Hamlets College 
Richard Gallen - Richard.Gallen@tower.ac.uk   

E3e 

Valkyrie Support Services 
Sue Morgan - suemorgan@vsslearning.co.uk  

A2e 

Vision West Nottinghamshire College 
Lindsey Monteith/David Boulton - Lindsey.Monteith@wnc.ac.uk David.Boulton@wnc.ac.uk 

E1i 

West Suffolk College 
Kathryn Langford - ka.langford@lowestoft.ac.uk 

E1j 

West Suffolk College 
Kathryn Langford - ka.langford@lowestoft.ac.uk 

P2c 

Wirral Lifelong and Family Learning Service 
June Vernon - Junevernon@wirral.gov.uk   

A2f 

Wirral Metropolitan College 
Cate Cassidy - cate.cassidy@wmc.ac.uk  

P4d 

Wirral Metropolitan College 
Heather McGouran - heather.mcgouran@wmc.ac.uk   

E2e 

Wirral Metropolitan College 
Sarah Wilson - sarah.wilson@wmc.co.uk 

E3f 

mailto:phil.martin@northamptoncollege.ac.uk
mailto:mandihartney@hotmail.com
mailto:jtester@oakwoodcourt.ac.uk
mailto:egarcia@pca.ac.uk
mailto:yvonne.gibbon@riversidecollege.ac.uk
mailto:piercyd@selby.ac.uk
mailto:janema@shrewsbury.ac.uk
mailto:pete.keeffe@slcollege.ac.uk
mailto:eve.champney-smith@stc.ac.uk
mailto:anna.nikolin@southampton-city.ac.uk
mailto:Khorshed.Bhote@citylit.ac.uk
mailto:pam.morgan@jga-group.co.uk
mailto:ros@skifle.co.uk
mailto:l.mycroft@northern.ac.uk
mailto:j.weatherby@northern.ac.uk
mailto:debbiec@vcoll.ac.uk
mailto:freda.Watson@totalpeople.co.uk
mailto:Richard.Gallen@tower.ac.uk
mailto:suemorgan@vsslearning.co.uk
mailto:Lindsey.Monteith@wnc.ac.uk
mailto:ka.langford@lowestoft.ac.uk
mailto:ka.langford@lowestoft.ac.uk
mailto:Junevernon@wirral.gov.uk
mailto:cate.cassidy@wmc.ac.uk
mailto:heather.mcgouran@wmc.ac.uk
mailto:sarah.wilson@wmc.co.uk
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Workers’ Educational Association (WEA) North East Region 
Mike Rugg/ Diane Holmes/ Helen McDonagh mrugg@wea.org.uk / dholmes@wea.org.uk 

P6d 

Workers’ Educational Association (WEA) Y & H Region 
Hazel Richardson - hrichardson@wea.org.uk 

P2d 

Workers’ Educational Association (WEA) Y & H Region 
Sarah Holland - sarah.holland3012@gmail.com  

P3e 

Workers’ Educational Association (WEA) Y & H Region 
Victoria Beauchamp and Nicola Thorpe - vbeauchamp@wea.org.uk nthorpe@wea.org.uk  

E6e 

 

mailto:mrugg@wea.org.uk
mailto:hrichardson@wea.org.uk
mailto:sarah.holland3012@gmail.com
mailto:vbeauchamp@wea.org.uk
mailto:nthorpe@wea.org.uk
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Ground floor 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Lower ground floor 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Mary Ward House 
Mary Ward achieved fame in her lifetime as the best selling novelist Mrs Humphrey Ward. Her aim 
was to promote equalisation in society and the building was soon crammed with local residents. To 
this day Mary Ward is seen as the unsung hero for social reform and it is believed that the social 
welfare system we know today was based on her aspirations. The house acted as a magnet for 
ordinary people who not only came to pursue intellectual interests and learn practical skills but to be 
part of a social and community network that included interest groups such as music, self-help 
groups, chess societies, and a centre of training. http://www.marywardhouse.com/History.php 


